City of Saint

7/ 1/ 00

7/ 1/ 00

7/ 1/ 00

7/ 1/ 00

7/ 1/ 00

(1)
20. 07

(1)
18. 40

(1)
18. 22

(1)
18. 87

(1)
17. 89

Paul

TEMP
18. 67

TEMP
18. 67

TEMP
18. 67

BARGAI NI NG UNI T 71 | ssued 8/18/00
LABORERS LOCAL 132
Ef fective 2000

GRADE 01A

528A MODI FI ED DUTY WORKER- LABORER
SALARY STEPS CREATED AS NEEDED
TI TLE ONLY USED UPON | NSTRUCTI ON FROM - WORKER' S COWP

GRADE 03U

066 BRI DGE CREW LEADER

GRADE 04U

069 BRI DGE MAI NTENANCE WORKER
069E BRI DGE MAI NTENANCE WORKER - TEMP

GRADE 06U

152 WATER SYSTEM WORKER |
152E WATER SYSTEM WORKER | - TEMP

GRADE 10U

241 LABOR CREW LEADER

GRADE 15U

360A STREET SERVI CES WORKER
360E STREET SERVI CES WORKER - TEMP



City of Saint Paul BARGAI NI NG UNI T 71 | ssued 8/18/00
LABORERS LOCAL 132
Ef fective 2000

GRADE 18U

415 SEWER CREW LEADER

(1)
7/1/00 19.98

GRADE 19U

419 *SEVEER MAI NTENANCE LABORER
388A SEVER SERVI CES WORKER
388E SEWER SERVI CES WORKER - TEMP

(1) TEMP
7/1/00 18.22 18.67

GRADE 20U

778 STORES LABORER
778M MODI FI ED DUTY WKR- STORES LBR

(1)
7/1/00 17.89

GRADE 23U

507 *UNSKI LLED LABORER

(1)
7/1/00 17.89

GRADE 25U

277 WATER UTI LI TY WORKER |
277E WATER UTILITY WORKER | - TEMP

(1) TEMWP
7/1/00 17.89 18.67

GRADE 26U

002A WATER SERVI CE VWKR- CONTROL DESK

(1)
7/1/00 19.39
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City of Saint Paul BARGAI NI NG UNI T 71 | ssued 8/18/00
LABORERS LOCAL 132
Ef fective 2000

GRADE 27U

297A WATER UTI LI TY WORKER 1 |
297M MOD DUTY VWKR-WATER UTIL VKR 11

(1)
7/1/00 18.45

GRADE 28U

331A WATER SYSTEM WORKER 1 |

(1)
7/1/00 19.34

Benefits:

VACATI ON
1ST YEAR THRU 4TH YEAR - 10 DAYS (.0385) - (A
5TH YEAR THRU 9TH YEAR - 16 DAYS (.0616) - (M
10TH YEAR THRU 15TH YEAR - 19 DAYS (.0731) - (O
16TH YEAR THRU 23RD YEAR - 23 DAYS (.0885) - (K)
24TH YEAR AND THEREAFTER - 26 DAYS (.1000) - (H)

FLOATI NG HOLI DAYS
TWO

SI CK LEAVE CONVERSI ON
180 DAYS (MAXI MUM 5 DAYS I N ONE YEAR)

2000 HEALTH | NSURANCE
SI NGLE: ($211.62) ACTUAL MONTHLY COST OF 2000 SINGLE | NSURANCE PREM UM
FAMLY: ($391.67) 1999 EMPLOYER CONTRI BUTI ON +50% CF 2000 FAM LY HEALTH
| NSURANCE PREM UM | NCREASE

OVERTI ME
TI ME & ONE-HALF I N MONEY OR COVPENSATORY TI ME
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City of Saint Paul BARGAI NI NG UNI T 71 | ssued 8/18/00
LABORERS LOCAL 132
Ef fective 2000

SEVERANCE PAY
$6, 500 MAXI MUM AGE 58+ OR ELI G BLE FOR PENSI ON UNDER P. E. R A
10 YEARS OF CONSECUTI VE SERVI CE
60 DAYS OF ACCUMULATED SI CK LEAVE AT TI ME OF SEPARATI ON
APPOI NTED ON AFTER 5/ 1/ 89:
$10, 000 MAXI UMUM 80 DAYS OF ACCUMULATED SI CK LEAVE AT TI ME OF SEPARATI ON

YEAR OF SERVICE WTH THE CI TY

AT LEAST 20 $5, 000
21 6, 000
22 7,000
23 8, 000
24 9, 000
25 10, 000

REI NSTATEMENT RI GHTS AFTER LAYOFF
2 YEARS

ADDI TI ONAL | NSURANCE

ANY EMPLOYEE HAVI NG TEN OR MORE YEARS OF SERVI CE W TH THE EMPLOYER WHO BECOMES
ILL OR I NJURED SO AS TO BE UNABLE TO CONTI NUE WORKI NG AND HAS EXHAUSTED ALL
H S/ HER SI CK LEAVE AND VACATI ON SHALL BE ELIG BLE FOR CITY PAID HEALTH AND
WELFARE BENEFI TS FOR A MAXI MUM OF THREE YEARS.

EMPLOYEES WHO WORK LESS THAN FULLTI ME SHALL BE GRANTED VACATI ON ON A PRORATA
BASI S.

FOR EMPLOYEES APPO NTED PRI OR TO JANUARY 1, 1967, YEARS OF SERVICE SHALL BE
DEFI NED TO MEAN THE NUMBER OF YEARS SI NCE THE DATE OF APPO NTMENT.

FOR EMPLOYEES APPO NTED ON OR AFTER JANUARY 1, 1967, YEARS OF SERVI CE SHALL BE
DETERM NED BY THE ACTUAL NUMBER OF HOURS WORKED.
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City of Saint Paul BARGAI NI NG UNI T 71 | ssued 8/18/00
LABORERS LOCAL 132
Ef fective 2000
PREM UMS

WORKI NG 8' OR LOWER:

EMPLOYEES REQUI RED TO WORK EI GHT (8) FEET OR LOWER BENEATH GROUND SHALL RECEI VE
THREE AND ONE- HALF PERCENT (3. 5% PER HOUR ABOVE THE REGULAR BASE HOURLY RATE FOR
EACH HOUR OR ANY PART THERECF WORKED | N SUCH AN ASSI GNVENT. THI' S PROVI SI ON SHALL
NOT APPLY TO EMPLOYEES WORKI NG UNDER THE Tl TLES OF WATER SYSTEM WORKER | OR WATER
SYSTEM WORKER | I.

SW NG STAGE WORK:

A PREM UM OF FI FTY- CENTS ($.50) PER HOUR SHALL BE PAI D FOR ALL SW NG STAGE WORK,
SUCH AS WORK PERFORMED FROM A BOATSWAIN'S CHAIR OR A SW NG SCAFFOLD OR HAZARDOUS
WORK THAT REQUI RES THE USE OF A SAFETY BELT FIFTY (50) FEET OR MORE ABOVE THE
GROUND. ALL STANDARD SAFETY LAWS SHALL BE COWPLI ED W TH.

O LER OPERATOR:

EMPLOYEES ASSI GNED TO THE DUTI ES OF O LER OPERATOR SHALL RECEI VE SI X PERCENT (6%
PER HOUR ABOVE THE REGULAR BASE HOURLY RATE FOR EACH HOUR OR ANY PART THEREOF
WORKED | N SUCH AN ASSI GNVENT.

* ASHPALT RAKER:

STREET SERVI CE WORKERS, PARKS WORKERS OR WATER UTI LI TY WORKERS | ASSI GNED TO
PERFORM DUTI ES OF AN *ASPHALT RAKER SHALL RECEI VE THREE PERCENT (3% PER HOUR
ABOVE THE REGULAR BASE HOURLY RATE FOR EACH HOUR OR ANY PART THEREOF WORKED I N
SUCH ASSI GNMENT.

* TACVAN TAMPER:

STREET SERVI CES WORKERS OR WATER UTI LI TY WORKERS | ASS|I GNED TO PERFORM DUTI ES OF
A *TACMAN TAMPER SHALL RECEI VE SI X PERCENT (6% PER HOUR ABOVE THE REGULAR BASE
HOURLY RATE FOR EACH HOUR OR ANY PART THEREOF WORKED | N SUCH ASSI GNMENT. THI S
IS IN LIEU OF ANY CLOTHI NG ALLOWANCE AND SHALL BE PAID ONLY FOR HOURS WORKED
PERFORM NG SUCH DUTI ES.

TANDEM TRUCKS:

EFFECTI VE MAY 1, 1998 STREET SERVI CE WORKERS AND PARKS WORKERS ASS| GNED TO DRI VE
TANDEM TRUCKS, OR REQUI RED TO DRI VE LOMBOY, TRUCK TRAI LER, OR SHOW MOBI LE, SHALL
RECEI VE $.25 PER HOUR ABOVE THE BASE HOURLY RATE FOR EACH HOUR OR ANY PART
THEREOF WORKED | N SUCH AN ASSI GNMENT.  * DRI VER- OPERATORS AND STREET SERVI CES
WORKERS PAI D AS "BI D DRI VERS' AS DEFI NED UNDER THE PROVI SI ON OF APPENDI X D, A.3
ARE NOT ELI G BLE FOR THI' S PREM UM
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